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Synopsis

Focus on a blend of practical HR concepts and proven HR practices found in HUMAN RESOURCE
MANAGEMENT: ESSENTIAL PERSPECTIVES, 7E. To further your professional success, this
concise essentials text by leading HR authors Robert Mathis, John Jackson, and Sean Valentine
reviews today’s most important laws and regulations and addresses the information most often used
by human resource professionals. Easy to use and economical, the book introduces HR concepts
and practices in a format that’s applicable for practicing HR professionals in virtually all industries.
New chapter openers place concepts in a strong managerial context, making it easy to understand
the importance and impact of the principles you are learning. Timely Internet resources and

additional readings offer clear guidelines for further HR study in the areas that interest you.
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Customer Reviews

Dr. Robert L. Mathis is professor emeritus of management at the University of Nebraska at Omaha
(UNO). Born and raised in Texas, he received his BBA and MBA from Texas Tech University and a
Ph.D. in Management and Organization from the University of Colorado. At UNO, he has received
the "Excellence in Teaching" award. Dr. Mathis has co-authored several books and published
numerous articles covering a variety of topics. He also has held national offices in the Society for
Human Resource Management (SHRM) and served as president of the Human Resource
Certification Institute (HRCI). In addition, he is certified as a Senior Professional in Human

Resources (SPHR) by HRCI. He has had extensive consulting experiences with organizations of all



sizes and in a variety of areas. Firms assisted have been in the telecommunications, telemarketing,
financial, manufacturing, retail, healthcare, and utility industries. Dr. Mathis has extensive
specialized consulting experience in establishing or revising compensation plans for small- and
medium-sized firms. Internationally, he has consulting and training experience with organizations in
Australia, Lithuania, Romania, Moldova, and Taiwan.Dr. John H. Jackson is professor of
management at the University of Wyoming. Born in Alaska, he received his BBA and MBA from
Texas Tech University. He worked in the telecommunications industry in human resources
management for several years before completing his PhD in Management and Organization at the
University of Colorado. During his academic career, Dr. Jackson authored six other college texts
and more than 50 articles and papers, including those appearing in ACADEMY OF MANAGEMENT
REVIEW, JOURNAL OF MANAGEMENT, HUMAN RESOURCE MANAGEMENT, and HUMAN
RESOURCES PLANNING. He has consulted with a variety of organizations on HR and
management development matters and has served as an expert witness in a number of HR-related
cases. At the University of Wyoming, he served four terms as department head in the Department of
Management and Marketing. Dr. Jackson received the university’s highest teaching award and has
been recognized for his work with two-way interactive television for MBA students. Two Wyoming
governors have appointed him to the Wyoming Business Council and the Workforce Development
Council. Dr. Jackson serves as president of Silverwood Ranches, Inc.Dr. Sean R. Valentine is the
University of North Dakota alumni leadership and ethics professor and professor of management.
Originally from Texas, he received a BS in Management/Human Resources from Park University, a
BS in Hotel, Restaurant, and Tourism Management from New Mexico State University, an MBA in
Business Administration from Texas State University, and a DBA in Management from Louisiana
Tech University. He was employed in the hospitality industry for many years and was an officer in
the Army National Guard. During his academic career, Dr. Valentine published more than 75 articles
in journals such as HUMAN RESOURCE MANAGEMENT, HUMAN RELATIONS, HUMAN
RESOURCE DEVELOPMENT QUARTERLY, EMPLOYEE RESPONSIBILITIES AND RIGHTS
JOURNAL, JOURNAL OF BUSINESS RESEARCH, JOURNAL OF BUSINESS ETHICS, JOURNAL
OF PERSONAL SELLING & SALES MANAGEMENT, CONTEMPORARY ACCOUNTING
RESEARCH, and BEHAVIORAL RESEARCH IN ACCOUNTING. His primary research and
teaching interests include human resource management, business ethics, and organizational
behavior, and he has received numerous awards and other recognition for his work. He also has

consulted with a variety of organizations on different business matters.



In terms of textbooks, | have to give this book high praise.l bought it for an HR class. There were no
assigned readings, but | wanted the background because | do not work in HR.Human Resources
can be a dry subject, but this book made it interesting. The concepts were well-developed from a
solid foundation. The chapters were easy to read, and they were broken up into relevant

subsections.|l have to say | was very pleasantly surprised.

Let me begin by saying, this is not a bad book. On the flip side of that, however, | found the book to
be completely predictable and basic in its level of complexity. | purchased this book as part of a
graduate course and it is not graduate level. This would be perfect for a max 200 level "Introduction
to HR" undergraduate course. The upsides of the book is that it does cover pretty much all of the
major facets a person should know about HR and does get into lots of the nooks and crannies, just
in a very basic way. The part of the book that | felt it was lacking in is in connecting the knowledge

presented with decision making for strategic, high-level managers.

it doesn’t transfer to your android device. It's terrible.

What is there to say? It's a book. It's the same book they said it would be. Had a few dents and

creases on and in it. So what? | purchased it for school and it worked. Had words in it and

everything, but | only really looked at the pictures. They are who we thought they were. Impressive?

Meh. But what human resource management book is? If you need it get it.

Good

Need this for school, great price and in great shape

Small book - informative. | would like to have an online option as well.

Great insight. | actually saw my company practicing some of the tools from this book
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